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POLICY 10.1 – STAFF LEAVE
   
Purpose

The purpose of this policy is to describe the processes involved with using staff leave entitlements.

This policy outlines the leave entitlements and process for all Better Together employees to use their annual leave, sick & carer’s leave, compassionate leave, maternity and parental leave, long service leave and community service leave.

Scope 
The policy applies to all of the organisation’s programs and activities, staff, volunteers, committee members agency workers and any contractors involved with Better Together. 

Policy Statement

All staff have leave entitlements, as specified in the National Employment Standards (NES), and must follow the below procedure to use their accrued leave.

Better Together is committed to providing leave entitlements to our staff in accordance with National Employment Standards and relevant awards while providing continuity of support for Participants and Clients as per its obligations under the NDIS Practice Standards. 

The following procedures are to be implemented to enable the organisation to meet its objective of providing continuity of support and ensuring adequate staff are available to meet organisational requirements at all times.
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