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POLICY 
5.3 DIVERSITY, INCLUSION
& ANTI-BULLYING  


Purpose

The purpose of this policy is to outline Better Together's commitment to fostering an environment of diversity, inclusion, and respect, and to establish clear guidelines for preventing and addressing bullying, harassment, discrimination, and safeguarding service users from both intended and unintended ill-treatment.


Scope 

This policy applies to all stakeholders of Better Together, including service users, employees, volunteers, Management Committee members and any individuals participating in organisational activities.

Policy Statement

Better Together recognises the immense value a diverse and inclusive workforce brings and remains dedicated to providing equal opportunity for all. Procedures are in place to ensure any online and offline allegations of bullying are reported, investigated promptly, and responded to accordingly.

Better Together is committed to:
· Developing a safe environment, both online and offline, that is free from stigma, discrimination, and Bullying (including cyber bullying), where all stakeholders act respectfully and positively towards each other 
· Making all stakeholders aware of the zero-tolerance policy around any form of bullying, harassment, or discrimination.
· Promoting workplace diversity and inclusion while providing clear procedures for reporting and addressing bullying, harassment, and safeguarding.
· Ensuring that all reported incidents are investigated and responded to promptly.
· Recognising, respecting, and celebrating the value of diversity, including cultural, linguistic, gender, and individual differences.
· Eliminating unlawful discrimination, workplace bullying, sexual harassment, and victimisation through inclusive leadership and promoting a respectful workplace culture.
· Safeguarding service users from intended and unintended ill-treatment, ensuring their safety, dignity, and well-being are protected at all times.
· Ensure that all reported incidents of bullying are followed up and that support is given to any person who has been affected by, bullying behaviour.
· All safeguarding concerns are managed through Incident Management (Policy 8.9)


Revision History

This policy was updated on 05/06/2024 based on feedback from the previous revision (version 3) on 04/03/2024. Previously titled "Policy 9.2 Anticyber Bullying and Harassment," it is now renamed to "Policy 5.3 Diversity, Inclusion and Anti-Bullying."
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