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POLICY 10.1 – Flexible Work Arrangements
   
Purpose

The purpose of this policy is to ensure Better Together provides a fair, consistent and transparent approach to flexible work arrangements that supports employee wellbeing while maintaining service delivery and operational requirements.
Scope  
This policy applies to all permanent employees, who have completed at least 12 months of continuous service.
This policy also applies to casual employees who have been employed by the Company on a regular and systematic basis for at least 12 months, and who have a reasonable expectation of continuing employment. 

Policy Statement

Better Together is committed to supporting flexible work arrangements where reasonably practicable, recognising the diverse needs of employees and the importance of balancing work, family and personal responsibilities.

Better Together is committed to:
· Providing eligible employees with the opportunity to request flexible working arrangements in accordance with legislative requirements
· Considering all requests fairly, reasonably and on a case-by-case basis, taking into account both employee needs and organisational requirements
· Supporting flexible work arrangements that do not negatively impact service delivery, team functioning or the safety of service users
· Ensuring flexible work arrangements maintain appropriate standards of performance, communication and accountability
· Ensuring employees working under flexible arrangements remain subject to the same expectations, policies and performance requirements as all other employees
· Managing risks associated with flexible work arrangements, including work health and safety considerations
· Ensuring that any flexible work arrangement is documented, reviewed regularly and adjusted as required
· Providing clear reasons where a request cannot be approved, in accordance with legislative and operational requirements
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