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POLICY 
14 – ALCOHOL & OTHER DRUGS

Purpose 
The purpose of this policy is to ensure Better Together maintains a safe, healthy and productive work environment by managing risks associated with alcohol and other drug use
Scope
This policy applies to all workers of Better Together, including employees, contractors, volunteers and any other individuals engaged in organisational activities or present in the workplace.
Policy Statement 
· Better Together is committed to maintaining a workplace that is safe, healthy and free from the risks associated with alcohol and other drugs.
· Better Together is committed to:
· Providing a safe, healthy and productive work environment for all workers, service users and stakeholders
· Ensuring that workers are not impaired by alcohol or other drugs while undertaking work-related activities
· Managing risks associated with alcohol and other drug use in accordance with work health and safety obligations
· Maintaining professional conduct and behaviour when interacting with service users, families and the community
· Supporting the health and wellbeing of workers, including encouraging responsible behaviour and seeking support where needed
· Ensuring workers notify their manager if they are taking prescribed medication that may impact their ability to safely perform their duties, including operating equipment or driving
· Maintaining a smoke-free work environment, including:
· no smoking in Better Together vehicles 
· no smoking in office spaces 
· no smoking in service users’ homes or during service delivery 
· smoking only during designated breaks and in appropriate locations 
· Ensuring that any risks to service users arising from impairment are identified and managed appropriately
· Taking appropriate action where a worker’s capacity to safely perform their role is affected by alcohol or other drugs
· Prohibiting the consumption of alcohol or illicit drugs during work hours or while representing Better Together
· Prohibiting the consumption of alcohol or illicit drugs during work hours or while representing Better Together
· Supporting workers to seek assistance where alcohol or other drug use may be impacting their wellbeing or work performance
· Requiring workers to report concerns where another person may be impaired and pose a risk
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